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Behaviour Policy Summary 
To ensure the right of each student to learn and the right of each teacher to teach in order to maximise student progress and 

wellbeing 

Aims of this policy 

¶ To instil a culture where students, staff, parents and governors are accountable for promoting high standards of positive 

behaviour and the values of honesty, fairness and respect for others. 

¶ To ensure staff and governors are consistently implementing rewards and sanctions to students that instil a positive climate 

for learning that enables student progress and well-being to be maximised. 

¶ To develop student self-discipline and self-control and instil resilience to rationally resolve conflict. 

¶ To ensure all students recognise and respect the rights of others. 

¶ To provide staff and students with a working environment which is secure and free from intimidation. 

¶ To accept that an appropriate and well taught curriculum is the prerequisite of excellent behaviour. 

¶ To understand praise and rewards are motivators, criticism and punishment are not. 
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Expectations   

Home / School Expectations 
All Students, Mentors, Parents/Carers are expected to meet Home/School Expectations. Parents/Carers are given a copy of these 

expectations to keep at home for reference. The Home/School Expectations are displayed clearly around school and in the Pupil 

Progress Centre meeting room. The Home/School Expectations clearly set what is expected in school and outline what the school 

does to support studentôs wellbeing, personal development and academic progress. It is an expectation that Parents/Carers also 

adhere to the Home / School Agreement.  A copy of the Home / School Expectations is always available in the school office. A copy 

of the Home/School Expectations is displayed in each classroom.  

Classroom Climate for Learning 

Staff and students instil a positive Climate For Learning within the classroom in line with the expectations of the Parkside Teaching 

and Learning Policy. The practices that underpin the policy are summarised below and further details can be found in the 

Parkside Teaching and Learning Policy that can be found on the school website.  

Teacher planning 

Rigorous teacher planning forms the foundation of a positive Climate for Learning. Teachers and support staff are expected to 

analyse a range of data, including prior and current attainment and progress, Reading Ages, SEND (Special educational needs and 

disability), More Able and behavioural to plan lessons that meet the needs of all students and the curriculum programme of study. 

Entry into the classroom 

¶ Students are expected to enter the classroom in a quiet and orderly manner. 

¶ Students are greeted at the door by the teacher and then allowed to enter the classroom. 

¶ Students undertake a DO NOW activity or complete MAD Time (Make a difference). MAD Time is an opportunity for students 

to respond to teacher feedback.   

¶ The teacher takes the register. 
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Positive Language for Learning 

Positive Language corrects and guides behaviour through the following 7 rules: 

1. Focus on the next step ï Explaining what students should do to correct their behaviour and not focusing on the poor 

behaviour they have exhibited.  

2. Assume the best ï Assuming poor behaviour is not intentional. 

3. Use anonymity - Correcting students without using their names allows them opportunity to get it right without being singled 

out and feeling victimised.  

4. Build momentum ï The use of Use Motivational Language to instil pace to build and momentum in the lesson.   

5. Challenge - The use of motivational language to challenge students to do better. 

6. Expectations and Aspirations ï To remind students where they are going.  

7. Voice Levels ï Voice levels, ranging from 1ï 3. Whole class discussion is used as a non-confrontational means of 

modifying noise levels. 

 

Developing GRIT - A GRIT methodology is used in all lessons to develop resilience in our pupils that will enable 

them to overcome frustrations in their learning, the fear of failure and therefore maximise their outcomes. The 

resilience characteristics that we aim to instil in our pupils are:  
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Exit from the classroom 

Routines for dismissal, including tidying away equipment, standing behind chairs and answering an óexit ticketô question, are used 

to enable students to exit the lesson in a calm and orderly manner.   

The Code of Conduct School Expectations 

The Code of Conduct School Expectations are displayed in each classroom in the form of an A1 poster and are used to remind 

students of the behaviour they are expected to demonstrate, together with the rewards and consequences of their behaviour.  

Uniform requirements 
All students are expected to attend school in full uniform, and have the correct uniform for PE. Uniform expectations are outlined in 

the Uniform Requirements leaflet that is issued to all parents at the end of the summer term. A copy of this leaflet is available from 

the school office.  Parent/Carers and students are advised to contact school office should they have any queries.    
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Rewards for meeting expectations 

Praise and Rewards are motivators, criticism and punishment are not.  
Rewards are used to instil the behaviour values in all students that enable effective teaching and learning to take place.  
 

Parkside Points 
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When students enrol at Parkside they receive a Parkside Points Reward Card. Positive Points, known as Parkside Points, are 

awarded to a student and are used as the currency for achieving Rewards. The Rewards that students receive are determined by 

the Parkside Parliament and are reviewed on a half-termly basis.  Every half term students are awarded 100 points and can 

add to this total by achieving the following:  

 

One Parkside Point is awarded to a student who meets one of the following criteria: 

 

¶ Producing classwork that exceeds expectation 

¶ Producing a piece of homework/coursework that exceeds expectation 

¶ Supporting peers with their learning 

¶ Demonstrating a thirst/enthusiasm for learning 

¶ Helping a member of staff during lesson time 

¶ Promoting Parksideôs behaviour expectations to peers 

¶ Demonstrating GRIT and responding appropriately 

¶ Demonstrating resilience by attempting a task out of their comfort zone 

¶ Participation in extra-curricular activities 

¶ Achieving target grades at a reporting point 

¶ High levels of personal participation during a class activity 

¶ Attending progress evenings 

¶ On-call spot check reward 

If a student receives a negative referral, points will be deducted from this total.  Vouchers of varying amounts will e issued 

to students on a half termly basis. Points are reset at the start of every half term. 

 

 



 

Page 12 of 30 

 

 

 

Individual óGetting it Rightô Rewards 

Students are awarded more than one college point for meeting the óRewards for Getting It Rightô Weekly, Half-Termly and Termly 

criteria.  

Weekly óGetting it Rightô Rewards 

Attendance  

Students with 100% weekly attendance are entered into a óAttendance Lotteryô that gives them a chance to win a £5.00 gift 

voucher. 3 Parkside Points are awarded to all students who qualify. The Mentor Group with the highest attendance for the week 

wins a óMentor Group Sweet Treatô.   

 

Half-termly óGetting it Rightô Rewards  
97% Attendance per half-term and no Behaviour Referrals per half-term and no Homework Referrals per half-term  

=  an invitation to a Celebration Event, a Headteacher Letter of Commendation and a chance to win a £10 gift voucher. 

Termly óGetting it Rightô Rewards   
96% Attendance per half-term and no Behaviour Referrals per half-term and no Homework Referrals per half-term  

=  an invitation to a Governor Award Meeting and a chance to win a £20 gift voucher.     

    

  




